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LEA Name: Jamestown City School District
ENTER DATA INTO ALL YELLOW CELLS. LEA BEDS Code:

School Name: George Washington Middle School

2018-2019 School Comprehensive Education Plan (SCEP)

Contact Name Melissa A. Emerson Title Principal
Phone 716-483-4268 Email melissa.a.emerson@jpsny.org

Website for Published Plan

APPROVAL OF THIS PLAN BY THE SUPERINTENDENT AND BOARD OF EDUCATION (IN NEW YORK CITY, THE CHANCELLOR OR THE CHANCELLOR’S DESIGNEE) IS 
MANDATORY.

Implementation is required no later than the first day of regular student attendance.

Signatures confirm the respective parties certify that the SCEP addresses all of the required components of the ESSA and Commissioner's Regulations as detailed 
on page 1 of this document and understand that any significant modification of the school district’s approved plan require the prior approval of the 
commissioner.

THE SIGNATURES BELOW CONFIRM APPROVAL.
Position Signature Print Name Date

Superintendent
President, B.O.E. / 
Chancellor or Chancellor's 
Designee

mailto:melissa.a.emerson@jpsny.org
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Statement of Assurances

By signing this document, the Local Education Agency certifies that:

X
1. The School Comprehensive Education Plan (SCEP) has been developed in consultation with parents, school staff and others in accordance with the requirements of Shared-
Decision Making (CR 100.11) to provide a meaningful opportunity for stakeholders to participate in the development of the plan and comment on the plans before they are 
approved. 

X 2. The  School Comprehensive Education Plan (SCEP) has been formally approved by the school board and will be made widely available through public means, such as posting on 
the Internet, distribution through the media and distribution through public agencies.

X
3. The School Comprehensive Education Plan (SCEP) will be implemented no later than the beginning of the first day of regular student attendance. 

X
4. A comprehensive systems approach will be established to recruit, develop, retain and equitably distribute  effective teachers and school leaders as part of the implementation of 
the Annual Professional Performance Review (APPR) system required by Education law §3012(c) and §3012(d) . 

X
5. Professional development  will be provided to teachers and school leaders that will fully support the strategic efforts described within this plan.

X
6.Meaningful time for collaboration will be used to review and analyze data in order to inform and improve district policies, procedures, and instructional practices.
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School Leadership Team

SCHOOL LEADERSHIP TEAM:  The SCEP must be developed in consultation with parents, school staff, and others pursuant to §100.11 of Commissioner’s Regulations. 
Participants who are regularly involved in your district and school improvement initiatives, such as community organizations or institutes of higher education should be 
included.  By signing below, stakeholders ascertain that, although they may not agree with all components of the plan, they have actively participated in the 
development and revision of the SCEP. 

Instructions: List the stakeholders who participated in developing the SCEP as required by Commissioner’s Regulations §100.18. Provide dates and locations of Local 
Stakeholder meetings.  Boxes should be added as necessary.

Meeting Date(s) Locations(s) Meeting Date(s) Location(s)
July 9, 2018 George Washington Middle School
July 10, 2018 George Washington Middle School
July 11, 2018 George Washington Middle School

Name Title / Organization Signature

Melissa A. Emerson Principal

Brent Sutter Assistant Principal and Co-Chair of Parent and Community Engagement Committee (PCEC)

Priscilla Menzies Building Instructional Coach and SDMT (Shared Decision Making Team)

Sara Joly
Special Ed Teacher and Tier 1 Chair and SDMT (Shared Decision Making Team and Peer Building 
Coach

Kim Rizzo Planning Center Para and Tier 2 Co-chair

Andrew Pihlblad Technology Teacher and Tier 2 Co-chair

Kari Cunningham Special Ed Teacher and Tier 1 member

Cathy Pitts
6th grade teacher and Tier 1 member and SDMT (Shared Decision Making Team and Peer Building 
Coach

Jen Cronin
5-8  Reading teacher and  Co-chair of member of Parent Community Engagement Committee(PCEC)
and SDMT (Shared Decision Making Team)

Joe Miraglia Social Studies Teacher and SDMT and member of Parent Community Engagement Committee(PCEC)

Kelsey Edwards Spanish Teacher and member of Parent Community Engagement Committee(PCEC)

Sam Restivo Counselor and member of Parent Community Engagement Committee(PCEC)

Lisa Peterson 6th grade teacher and SDMT (Shared Decision Making Team)

Annette Zahn 5th grade teacher and SDMT (Shared Decision Making Team)

Jack Iacuzzo ELA teacher, member of Tier 1 and SDMT (Shared Decision Making Team)
Shane Knapp 6th grade teacher, SDMT (Shared Decision Making Team and Peer Building Coach
Kay Noody Science teacher  and SDMT (Shared Decision Making Team)
Stacy Brand Library-Media Teacher  and SDMT (Shared Decision Making Team)

Jason Williams ELA teacher, member of Tier 1 and SDMT (Shared Decision Making Team)

Jennifer Lachajczyk 6th grade teacher and SDMT (Shared Decision Making Team)
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SCEP Plan Overview

In this section, the district must describe the development of the plan, the degree to which the previous school year's SCEP was successfully implemented, overall improvement mission 
or guiding principles at the core of the strategy for executing the mission/guiding principles, the key design elements of the SCEP, and other unique characteristics of the plan (if any), and 
provide evidence of the district’s capacity to effectively oversee and manage the improvement plan.

The SCEP must be made widely available through public means, such as posting on the Internet, by the district.  The Overview will serve as the at-a-glance summary of how the district 
will use various funding sources to improve student achievement.  A complete overview will address the following:

1. Rate the degree to which the School achieved the goals identified in the previous year's School Comprehensive Education Plan (Mark with an "X").
   Limited Degree (Fewer than 20% of goals were achieved.)

X    Partial Degree (Fewer than 50% of goals were achieved.)
   Moderate Degree (At least 50% of goals were achieved.)
   Major Degree (At least 90% of goals were achieved.)

2. Rate the degree to which the School successfully implemented the activities identified in the previous year's SCEP (Mark with an "X").
   Limited Degree (Fewer than 20% of activities were carried out.)
   Partial Degree (Fewer than 50% of activities were carried out.)

X    Moderate Degree (At least 50% of activities were carried out.)
   Major Degree (At least 90% of activities were carried out.)

3. Rate the degree to which the activities identified in the previous year's SCEP impacted academic achievement targets for identified subgroups (Mark with an "X").
   Limited Degree (No identified subgroups improved achievement.)

X    Partial Degree (Some of the identified subgroups improved achievement.)
   Moderate Degree (A majority of identified subgroups improved achievement.)
   Major Degree (All identified subgroups improved achievement.)

4. Rate the degree to which the activities identified in the previous year's SCEP increased Parent Engagement (Mark with an "X").
   Limited Degree (There was no increase in the level of Parent Engagement.)

X    Partial Degree (There was a minor increase in the level of Parent Engagement.)
   Moderate Degree (There was modest increase in the level of Parent Engagement.)
   Major Degree (There was a significant increase in the level of Parent Engagement.)

5. Rate the degree to which the activities identified in the previous year's SCEP received the funding necessary to achieve the corresponding goals (Mark with an "X").
   Limited Degree (Fewer than 20% of planned activities were funded.)
   Partial Degree (Fewer than 50% of planned activities were funded.)

X    Moderate Degree (At least 50% of planned activities were funded.)
   Major Degree (At least 90% of planned activities were funded.)

6. Identify in which Tenet the school made the most growth during the previous year (Mark with an "X").
   Tenet 1: District Leadership and Capacity
   Tenet 2: School Leader Practices and Decisions
   Tenet 3: Curriculum Development and Support
   Tenet 4: Teacher Practices and Decisions

X    Tenet 5: Student Social and Emotional Developmental Health
   Tenet 6: Family and Community Engagement

In reflecting on the PREVIOUS YEAR'S PLAN:
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• Describe the most significant positive impact(s) that resulted from the previous year’s plan (may include such examples as specific changes in adult behavior and/or measurable 
changes in student outcomes). 
We were able to see NWEA growth in the area of ELA, however we believe the math data we were provided last year was inaccurate to compare to this year.  

• Describe all mid-course corrections to the previous year’s plan in response to data review and needed adjustment.  Include details of current impact and expectations for 
sustainability moving forward.
We were able to develop model classrooms where the building coaches were able to meet, plan and help deliver DI instruction.

In developing the CURRENT YEAR'S plan:

• List the highlights of the initiatives described in the current SCEP. 
We are continuing to work on DI, however we need to focus more on the progress monitoring of teacher practices as well as student remediation/enrichment.

• List the identified needs in the school that will be targeted for improvement in this plan.
Many classrooms are using data to formulate student groups however we are not always using the data to talk about teacher best practices as well as we are not always monitoring all 
the interventions whether remediation or enrichment.  

• State the mission or guiding principles of the school and describe the relationship between the mission or guiding principles and the identified needs of the school.
We are committed to provide our students high quality, 21st Century learning experiences within and beyond our classrooms so that our graduates are prepared to excel in college, 
career and life. By addressing our building needs will create a positive, parent involved, differentiated learning environment for all students to succeed and grow at a more individualized 
level.

• List the student academic achievement targets for the identified subgroups in the current plan.
By addressing DDI in our planning and instruction as well as progress monitoring all the student needed interventions we will be able to address student learning at a more individualized 
level, thus reaching student's at their readiness level and promoting academic growth. We are identified for all students as well as all subgroups in ELA and Math

• Describe how school structures will drive strategic implementation of the mission/guiding principles.
By putting systems in place to collect, monitor and track teacher practices as well as monitor and track student remediation and enrichment we will be able to  provide more summative 
feedback to help drive instruction, progress monitor interventions and develop PD around our needs.

• List anticipated barriers that may impact the ability to accomplish the mission or guiding principles and how those barriers will be addressed.
 Time, parent reluctance, consistency, social and emotional behaviors, schedule, collective bargaining teacher agreement, staffing, teacher attendance, staff development.

• Describe the professional development opportunities that will be provided to teachers and school leaders and the rationale for each opportunity. 
Model Classroom, and PD around using data to drive instruction.

• List all methods of dialogue that school leaders will implement to strengthen relationships with school staff and the community.
New District website, email, Remind, as well as increased parent engagement activities.

• List all the ways in which the current plan will be made widely available to the public.
Posted to website
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Tenet 2: School Leader Practices and Decisions

Tenet 2 - School Leader Practices and 
Decisions

Visionary leaders create a school community and culture that lead to success, well-being and high academic outcomes for all students via 
systems of continuous and sustainable school improvement.

B1. Most Recent DTSDE Review Date: January 17-19, 2017
B2. DTSDE Review Type: District Led Review

C1. Gap Statement: Create a clear and 
concise statement that addresses the 
primary gap(s) to be addressed. This 
statement should be based on a 
comprehensive needs assessment. Be sure 
to incorporate feedback from the 
rationale of the most recent DTSDE review 
and other applicable data.

Based upon DTSDE review and classroom observations, there is a need for the school leader to develop a systemic way to track and progress 
monitor teacher practices schoolwide.  There is also a need for the school leader to develop a systemic way for all staff to progress monitor 
interventions/enrichments for all students on a monthly basis. (ELA/Math) 

D1. SMART Goal:  Create a goal that 
directly addresses the Gap Statement. The 
goal should be written as Specific, 
Measurable, Ambitious, Results-oriented, 
and Timely.

By Spring of 2019, our Building ELA Conditional Growth Percentile will increase from 46% to 52%, as well as the Math Conditional Growth 
Percentile will increase from 51% to 57% by developing a system to track, progress monitor and provide feedback on teacher practices as well 
as a system to track and progress monitor student needs using the NWEA Student Profiles.

D2. Leading Indicator(s): Identify the 
specific indicators that will be used to 
monitor progress toward the goal.

NWEA, Formative Assessments, Student Profile Tracking Spreadsheets (ELA and Math), Tracking sheet for progress monitoring teacher 
practices,   model classroom progress monitoring follow up.

E1. Start Date: 
Identify the 
projected start date 
for each activity.

E2. End Date: 
Identify the 
projected end date 
for each activity.

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, 
SMART Goal, and Gap Statement should be clear.  Specifically describe what each planned activity is and what is expected to look different 
as a result of the activity; who will be responsible for completing each activity; who will participate in each activity;  how often each activity 
will take place; and what the district will look at to determine if implementation is successful. Do not combine multiple activities into a single 
cell; each activity should be written in its own cell. 

9/4/18 6/30/19 Administration and PLC leaders will present the 18-19 SCEP to all staff in September and continue to support it throughout the year through 
PLC's.

9/4/18 6/30/19 Administrators and Building/Peer Coach(s)will provide Professional Development around the work of a model classroom.  Updates on what is 
happening in the model classroom will be provided to staff at least monthly.

9/4/18 6/30/19 Administration will provide staff with clear expectations of components of daily lesson plans, monitored monthly by classroom visitations 
and/or APPR required observations which will include feedback

10/1/17 6/30/19 Administration will visit PLC's monthly for the purposes of seeing how data from CFA's is being utilized to plan for instruction as well as help 
facilitate the use of data to discuss teacher best practices. 

10/15/18 6/30/19 Administration will monitor the Student Profile tracking sheets weekly/monthly to see that data is being entered and students remediation or 
enrichment is being monitored as well as provide any feedback needed.

9/6/18 6/30/19 Administration will be revamping the use of Faculty meeting time to allow for additional PLC time, vertical meetings, and interdisciplinary 
collaboration in all content area to drive planning for instruction. As well as time to share teacher best practices school wide.
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Tenet 3: Curriculum Development and Support

Tenet 3 - Curriculum Development and 
Support

Curriculum Development and Support: The school has rigorous and coherent curricula and assessments that are appropriately aligned to the 
Common Core Learning Standards (CCLS) for all students and are modified for identified subgroups in order to maximize teacher 
instructional practices and student-learning outcomes.

B1. Most Recent DTSDE Review Date: January 17-19, 2017
B2. DTSDE Review Type: District Led Review

C1. Gap Statement: Create a clear and 
concise statement that addresses the 
primary gap(s) to be addressed. This 
statement should be based on a 
comprehensive needs assessment. Be sure 
to incorporate feedback from the 
rationale of the most recent DTSDE review 
and other applicable data.

Based upon the DTSDE review there is a need for more effective use of data to drive D.I.  as well as progress monitor student improvement 

D1. SMART Goal:  Create a goal that 
directly addresses the Gap Statement. The 
goal should be written as Specific, 
Measurable, Ambitious, Results-oriented, 
and Timely.

By Spring of 2019, our Building ELA Conditional Growth Percentile will increase from 46% to 52%, as well as the Math Conditional Growth 
Percentile will increase from 51% to 57% by using recent formative assessment data to plan for Differentiated Instruction lessons to meet the 
needs of all learners.

D2. Leading Indicator(s): Identify the 
specific indicators that will be used to 
monitor progress toward the goal.

NWEA, formative assessments, model classroom planning, Individual Progress monitoring of Student's Profile (NWEA), student lexile level or 
running records

E1. Start Date: 
Identify the 
projected start date 
for each activity.

E2. End Date: 
Identify the 
projected end date 
for each activity.

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, 
SMART Goal, and Gap Statement should be clear.  Specifically describe what each planned activity is and what is expected to look different 
as a result of the activity; who will be responsible for completing each activity; who will participate in each activity;  how often each activity 
will take place; and what the district will look at to determine if implementation is successful. Do not combine multiple activities into a single 
cell; each activity should be written in its own cell. 

9/6/18 6/30/19 Creation of Model Classroom, where teachers/PLC will plan lessons that include but are not limited to DI, Technology, and Kagan strategies
10/15/18 6/30/19 Creation of Student Profile tracking spreadsheet in ELA and Math (5-8) to drive planning and intervention to be managed by ELA/Math teachers 

at least monthly and continue throughout the year.  
9/11/2018 6/30/19 Revamping of Faculty meeting time to allow for additional PLC time, vertical meetings, and interdisciplinary collaboration in all content area to 

drive planning for instruction at least 1 per month.
9/7/2018 6/30/19 Continue creation of CFA's to plan for regrouping of students every 4 to 6 weeks.
10/1/18 6/30/18 Use of PLC time to share CFA data to facilitate conversation around teacher best practices at least monthly.
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Tenet 4: Teacher Practices and Decisions

Tenet 4 - Teacher Practices and Decisions

Teacher Practices and Decisions: Teachers engage in strategic practices and decision-making in order to address the gap between what 
students know and need to learn, so that all students and pertinent subgroups experience consistent
high levels of engagement, thinking and achievement.

B1. Most Recent DTSDE Review Date: January 17-19, 2017
B2. DTSDE Review Type: District Led Review

C1. Gap Statement: Create a clear and 
concise statement that addresses the 
primary gap(s) to be addressed. This 
statement should be based on a 
comprehensive needs assessment. Be sure 
to incorporate feedback from the 
rationale of the most recent DTSDE review 
and other applicable data.

Based upon the DTSDE review and classroom observations the is a need for differentiated student groups based on recent assessments that are 
engaging in rigorous tasks and real world applications as well as student accountability.

D1. SMART Goal:  Create a goal that 
directly addresses the Gap Statement. The 
goal should be written as Specific, 
Measurable, Ambitious, Results-oriented, 
and Timely.

By Spring of 2019, our Building ELA Conditional Growth Percentile will increase from 46% to 52%, as well as the Math Conditional Growth 
Percentile will increase from 51% to 57%  by using differentiated student groups based on recent assessments that engage students of all levels 
in rigorous tasks and real world applications.

D2. Leading Indicator(s): Identify the 
specific indicators that will be used to 
monitor progress toward the goal.

NWEA, formative assessments, model classroom follow up with teachers, Individual Progress monitoring of Student's Profile (NWEA), 

E1. Start Date: 
Identify the 
projected start date 
for each activity.

E2. End Date: 
Identify the 
projected end date 
for each activity.

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, 
SMART Goal, and Gap Statement should be clear.  Specifically describe what each planned activity is and what is expected to look different 
as a result of the activity; who will be responsible for completing each activity; who will participate in each activity;  how often each activity 
will take place; and what the district will look at to determine if implementation is successful. Do not combine multiple activities into a single 
cell; each activity should be written in its own cell. 

10/1/18 6/30/19 Use of Model Classroom, where teachers/PLC will observe and co-teach lessons that include but are not limited to DI, Technology, and Kagan 
strategies with a focus on less teacher led instruction and more student accountability. Updated monthly as needed

10/15/18 6/30/19 Utilize Student Profile tracking spreadsheet in ELA and Math (5-8) to drive instruction, remediation and enrichment at least monthly
9/11/18 6/30/19 Utilize Faculty meeting time to allow for additional PLC time, vertical meetings, and interdisciplinary collaboration in all content areas to 

facilitate sharing of teacher best practices at least monthly.
10/15/18 6/30/18 Use recent CFA data to regroup students for remediation/enrichment monthly at least every 6 to 8 weeks.
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Tenet 5: Student Social and Emotional Developmental Health

Tenet 5 - Student Social and Emotional 
Developmental Health

Student Social and Emotional Developmental Health: The school community identifies, promotes, and supports social and emotional 
development by designing systems and experiences that lead to healthy relationships and a safe, respectful
environment that is conducive to learning for all constituents.

B1. Most Recent DTSDE Review Date:  January 17-19, 2018
B2. DTSDE Review Type: District led review

C1. Gap Statement: Create a clear and 
concise statement that addresses the 
primary gap(s) to be addressed. This 
statement should be based on a 
comprehensive needs assessment. Be sure 
to incorporate feedback from the 
rationale of the most recent DTSDE review 
and other applicable data.

Based upon data collected from SWIS and our DTSDE review we need to continue to reduce the number of student referrals and build systems 
to help progress monitor all interventions as well as the integrity of the data being entered into SWIS minors and majors.

D1. SMART Goal:  Create a goal that 
directly addresses the Gap Statement. The 
goal should be written as Specific, 
Measurable, Ambitious, Results-oriented, 
and Timely.

By June of 2018, we will reduce the number of 6 or more ODR's from 17% to 14% and reduce the number of 2-5 ODR's from 25% to 18% by 
building in Tier 1 monthly focuses, reteach targeted behaviors and setting monthly goals, as well as building systems to progress monitor 
interventions weekly and communicate to all stakeholders monthly.

D2. Leading Indicator(s): Identify the 
specific indicators that will be used to 
monitor progress toward the goal.

SWIS(weekly),  SAIG data (weekly), CICO (weekly), Planning Center (weekly)

E1. Start Date: 
Identify the 
projected start date 
for each activity.

E2. End Date: 
Identify the 
projected end date 
for each activity.

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, 
SMART Goal, and Gap Statement should be clear.  Specifically describe what each planned activity is and what is expected to look different 
as a result of the activity; who will be responsible for completing each activity; who will participate in each activity;  how often each activity 
will take place; and what the district will look at to determine if implementation is successful. Do not combine multiple activities into a single 
cell; each activity should be written in its own cell. 

7/9/18 7/9/18 Reviewed and updated ODR and MIR referral forms to make them less subjective and help with data integrity when entered into SWIS
9/5/18 9/5/18 Administration will review and clarify procedures for teacher tracked, MIR tracked and ODR tracked. Revisited all year as needed.
9/5/18 6/30/19 Administration needs to address the culture of the building when it comes to R-Time and building student relationships. (Team building 

activities for staff)
9/18/18 6/30/19 Tier 1 will look at data weekly, and form monthly targeted behaviors and goals as well as the need to reteach any behaviors.
9/24/18 6/30/19 Monthly Tier 1 will share MIR and ODR data/trends through LOBO Live/Building announcements to set monthly focuses and goals
9/24/18 6/30/19 Tier 2 monthly share MIR and ODR data via email or faculty meetings. 
9/11/18 6/30/19 Administration will build a "R Time" into the schedule, this will be a 30 minute Social/Emotional/Instructional time using the Second Step 

Curriculum. In order for this to be successful adults should have a small group of students. We will introduce 1 lesson a week, meeting twice in 
one week until all 12 lessons are completed. (Tuesday and Thursday)

10/1/18 11/1/18 Have students identify up to three trusted adults in the building and allow time once a month for the students to have the opportunity to meet 
with that adult.
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Tenet 6: Family and Community Engagement

Tenet 6 - Family and Community 
Engagement

The school creates a culture of partnership where families, community members and school staff work together to share in the responsibility 
for student academic progress and social-emotional growth and well-being.

B1. Most Recent DTSDE Review Date: January 17-19, 2018
B2. DTSDE Review Type: District-Led Review

C1. Gap Statement: Create a clear and 
concise statement that addresses the 
primary gap(s) to be addressed. This 
statement should be based on a 
comprehensive needs assessment. Be sure 
to incorporate feedback from the 
rationale of the most recent DTSDE review 
and other applicable data.

Based upon the DTSDE review we need to build a system for two way communication, which allows more parents to be engaged in their child's 
learning.

D1. SMART Goal:  Create a goal that 
directly addresses the Gap Statement. The 
goal should be written as Specific, 
Measurable, Ambitious, Results-oriented, 
and Timely.

By June 2019, at least 65% of families will attend an educational event such as Family Math Night, Bring your parent to school day, Data 
meetings, STEM activities and/or Virtual Field Trips.  100% of staff will use the Remind APP or another form of 2-way communication at least 
monthly.

D2. Leading Indicator(s): Identify the 
specific indicators that will be used to 
monitor progress toward the goal.

Attendance at events,  parent surveys access report and parent portal access report, NWEA "How to Video" views.

E1. Start Date: 
Identify the 
projected start date 
for each activity.

E2. End Date: 
Identify the 
projected end date 
for each activity.

E3. Action Plan: Detail each action that will take place in order to achieve the identified SMART Goal. Alignment between the Action Plan, 
SMART Goal, and Gap Statement should be clear.  Specifically describe what each planned activity is and what is expected to look different 
as a result of the activity; who will be responsible for completing each activity; who will participate in each activity;  how often each activity 
will take place; and what the district will look at to determine if implementation is successful. Do not combine multiple activities into a single 
cell; each activity should be written in its own cell. 

7/11/18 10/3/18 Family Engagement Committee will develop a parent interest survey which will be posted on the school website.
10/3/18 10/3/18 Family Engagement Committee will provide a location for parents to learn how to navigate our new website, the Remind app, as well as a site to 

access Parent Portal during Open House.
7/16/18 9/6/18 Family Engagement Committee will create and purchase Washington Middle School magnets that promote our new school website.
10/1/18 6/30/19 Family Engagement Committee will create multiple family engagement activities throughout the school year such as Family Math Night, STEM 

activities, and Bring Your Parent to School Day.
8/1/18 10/3/18 Family Engagement Committee will create a "how-to" video that explains how to interpret NWEA results as well as resources parents can utilize 

to support their child's learning.
11/7/18 & 3/14/19 6/30/18 Family Engagement Committee will host  2 "Digesting Data" nights to provide parents with NWEA information and the opportunity to discuss 

individual results and goals as well as ways to help their child improve academically, regardless of their current achievement levels.
9/6/18 6/30/19 Family Engagement Committee will develop a system for reporting monthly teacher 2-way communication.
9/6/18 6/30/19 Family Engagement Committee will host a Science/SS Virtual Field trip night. 


